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CITY OF DYER, ARKANSAS

ORDINANCENO. 2 O\2 = 2~ 7 -\

AN ORDINANCE AMENDING THE ZONING ORDINANCE FOR DYER,
ARKANSAS; REPEALING CONFLICTING PROVISIONS, AND DECLARING
AN EMERGENCY.

BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF DYER,
ARKANSAS, AS FOLLOWS:

SECTION 1: Upon the recommendation of the Planning Commission, and in
order to provide a choice of housing types within the city and to expand housing
choices for all families; to maintain efficiency and economy in the process of
development by encouraging infill development with medium housing densities;
and to encourage the appropriate and best use of land by placing uniform size and
appearance guidelines on new housing placements the following changes shall be
made to the ordinance and all conflicting ordinance provisions or any other
conflicting ordinances are hereby repealed.

SECTION 2. The following subsections shall be amended in the existing
ordinance:

Article V Section 1 1. j. A conditional use authorization for a Mobile Home that
meets the requirements of Article VI. Section 4
Article VI Section 4 Mobile Home Conditional Use Permit

1. Persons seeking to replace an existing or damaged mobile home within
an R-1 District shall file an application with Planning Commission and
pay a fee of $25.00 to the City Treasurer to cover the cost of public
notices and related expenses.

2. Upon receipt of an application, the Planning Commission shall hold a
public hearing on the application, after: (1) publishing a notice in a
newspaper of general circulation in the City at least one time thirteen
(13) days prior to the public hearing, setting forth the time and place of
such hearing and the nature of the application; (2) posting a sign three (3)
feet by four (4) feet in size at a conspicuous place on the property, fifteen
(15) days prior to the date of the public hearing and on which is set forth
the date and place of the hearing and the nature of the application.

3. Following the public hearing the application may be approved or denied
in whole or in part.

4. Following disapproval of an application by the Planning Commission,
the applicant may appeal such disapproval to the City Council, provided



that the petitioner states specifically in writing to the City Clerk why he
considers the Planning Commission’s findings and decisions are in error.
Such appeal shall be filed with the City Clerk within fifteen (15) days
from the date of the Planning Commission action.

_ In order for an application to be approved by the Planning Commission
the applicant must demonstrate that the proposed Mobile Home
installation will comport with the following requirements:

a. The proposed installation shall replace an existing mobile home.
b.

All other requirements of R-1 Districts pertaining to lot area,
yards, width, height, and parking;

That no objectionable characteristics will be created or otherwise
caused to exist by the proposed installation;

The proposed installation is compatible with and will not
adversely affect other property in the area where it is proposed to
be located;

All units constructed in or set up in this district, whether by new
construction, addition to an existing unit, placement or
combination of multiple homes, shall have a minimum dimension
on each side of at least fourteen (14) feet.

All units constructed or set up in this district with a crawl space
shall have continuous masonry underpinning around said crawl
space.

All units constructed or set up in this district shall have the front
door oriented toward the front yard unless approved as a planned
unit development.

All units constructed or set up in this district shall have shingle
roofs unless specifically approved by the Planning Commission or
Board of Zoning Adjustment.

All units constructed or set up in this district that do not have a
built-in porch as part of the structure, shall have a covered front
landing accessible by stairs and handrails if necessary. The
landing shall be at least six feet by six feet, and shall be oriented to
the front yard.

All units constructed or set up in this district shall have a gravel
drive and parking area capable of meeting the parking
requirements of this zone.

All units constructed in this district shall have foundation systems
that meet the City’s building code, or in the case of mobile homes
be anchored in accordance with the manufacturer’s instructions or
the regulations of the Arkansas Manufactured Home Commission.
All transport elements shall be removed.



m. All units moved into this district from off site shall be new and
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under warranty or inspected by the city’s code enforcement officer
prior to being moved on site to ensure compliance with the
following standards.

All roofing material shall be secure without gaps or damaged
shingles;

All windows shall be operative without broken panes or
damaged trim or screening;

All exterior siding shall be in place and undamaged. No
dented, torn, burned, loose, or mildewed siding shall be
allowed;

All kitchen and bathroom facilities shall be fully operational
and all mechanical equipment shall be in good working order;
Any attached gutters shall be secure and functional;

All cornice materials shall be in place and undamaged;

Paint shall be uniform and unblemished;

Doors shall be plumb and fully operational; No damaged
screening or door fixtures shall be allowed;

All flooring shall be structurally undamaged, and secure. Holes
in flooring, or flooring that is missing, dented, broken, or in a
state of damage or decay will not be allowed.

Upon approval of the application by the Planning Commission,

a certificate of occupancy shall also be applied for by the applicant
under the procedure contained in Article VII Section 2 3.

SECTION 3: All ordinances or provisions of ordinances in conflict herewith
are hereby repealed.
SECTION 4: This ordinance is deemed important for the immediate

protection and preservation of the public peace, health, safety, and welfare of the
citizens of Dyer, Arkansas, because a number of families are currently without
housing due to a lack of housing opportunities that this ordinance creates.
Therefore an emergency is hereby declared and this ordinance shall be and take
effect and be in full force after its passage, approval, and publication.

RN
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CITY OF DYER, ARKANSAS ‘ ‘

ORDINANCE NO. 20\2-2-2%-4

AN ORDINANCE ADOPTING THE POLICIES AND PROCEDURES FOR
EMPLOYEES OF THE CITY OF DYER, ARKANSAS; REPEALING PRIOR
POLICIES AND PROCEDURES, AND DECLARING AN EMERGENCY.

BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF DYER, ARKANSAS,
AS FOLLOWS:

SECTION 1: The attached “Employment Policies and Procedures” dated February

27, 2012, is adopted by the City Council of Dyer, Arkansas, to govern employment
practices of the City.

SECTION 2: All prior employment policies and procedures that may conflict with
the attached policies and procedures are hereby repealed.

SECTION 3: This ordinance is deemed important for the immediate protection
and preservation of the public peace, health, safety, and welfare of the citizens of Dyer,
Arkansas, because these policies shall be most effectively implemented at the beginning
of the calendar year. Therefore an emergency is hereby declared and this ordinance shall
be and take effect and be in full force after its passage, approval, and publication.

PASSED AND APPROVED THIS 27" DAY OF FEBRUARY, 2012.
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CITY OF DYER, ARKANSAS (o vﬁ

ORDINANCE NO. 2002 - 321~ \

AN ORDINANCE ESTABLISHING A POLICY FOR A DRUG-FREE WORKPLACE.

WHEREAS, the City of Dyer currently does not have a clear policy
concerning a drug-free workplace, and the City Council has determined that a clear
policy related to this issue would be beneficial for the citizens of Dyer.

NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF DYER,
ARKANSAS, AS FOLLOWS:

SECTION 1: Purpose of Policy

The City has a vital interest in providing for the safety and well being of all
employees and the public, and maintaining efficiency and productivity in all of its
operations. In fulfillment of its responsibilities, the City is committed to the
maintenance of a drug and alcohol free workplace.

The City and certain employees who drive commercial motor vehicles are subject
to the requirements of federal statutes and implementing regulations issued by the
Federal Highway Administration of the U.S. Department of Transportation.
However, certain city employees who perform safety and security-sensitive
functions are not covered by the foregoing provisions. In addition, the City has an
interest in maintaining the efficiency, productivity and well being of employees
who do not perform safety or security-sensitive functions. In order to further
provide a safe environment for city employees and the public, the City has adopted
the following Drug-Free Workplace Policy for those employees who are not
covered by federal law.

This policy does not govern or apply to employees who are subject to testing as
commercial motor vehicle operators under the foregoing federal law and
regulations. They are governed by a separate policy enacted pursuant to that
legislation. However, such employees may be tested as authorized by this policy if

the circumstances giving rise to such testing do not arise from the employee’s
operation of a commercial motor vehicle.

SECTION 2: Policy Statement

(a) All employees must be free from the effects of illegal drugs and alcohol during
scheduled working hours as a condition of employment. Drinking alcoholic
beverages or using drugs while on duty, on City property, in City vehicles, during



breaks or at lunch, or working or reporting for work when impaired by or under the
influence of alcohol, or when drugs and/or drug metabolites are present in the
employee's system, is strictly prohibited and grounds for disciplinary action up to
and including immediate discharge. In addition, employees are subject to
disciplinary action up to and including immediate discharge for the unlawful
manufacture, distribution, dispensation, possession, concealment or sale of alcohol
or drugs while on duty, on City property, in City vehicles, during breaks or at
lunch. ~

(b) The City reserves the right to require employees to submit to urine drug testing
and Breathalyzer alcohol testing to determine usage of drugs and/or alcohol as
- provided below. Employees must submit to all required tests. Any employee who
refuses to submit to any required test without a valid medical explanation will be
subject to immediate discharge. Refusal to execute any required consent forms,
refusal to cooperate regarding the collection of samples, or submission or

attempted submission of an adulterated or substituted urine sample shall be deemed
refusal to submit to a required test.

(¢) The City also reserves the right to require return to duty and follow-up testing
as a result of a condition of reinstatement or continued employment in conjunction

with or following completion of an approved drug and/or alcohol treatment,
counseling or rehabilitation program.

SECTION 3: Safety and Security-Sensitive Positions Defined

(a) A safety-sensitive position is one in which a momentary lapse of attention may

result in grave and immediate danger to the public. The following positions are
considered safety sensitive:

(1) Law enforcement officers who carry firearms and jailers.
(2) Motor vehicle operators who carry passengers, including, but not limited to,

ambulance drivers, bus or jitney drivers, and drivers who transport other city
employees.

(3) Fire department employees who directly participate in fire-fighting activities,
(4) Medical personnel with direct patient care responsibilities including physicians,
nurses, surgical scrub technicians, emergency medical technicians and trainees,

medical and nurses assistants.

(5) Mechanics, welders and sheet metal workers who work on vehicles designed to
carry passengers such as buses, ambulances, police cruisers, vans and the like.



(6) Other employees whose duties meet the definition of safety or security
sensitive after consultation with and approval by the Arkansas Municipal League.

(b) A security sensitive position includes

(1) any police officer, jailer, police dispatcher and police department employ‘ee,
including clerical workers, having access to information concerning ongoing
criminal investigations and criminal cases, which information could, if revealed,
compromise, hinder or prejudice the investigation or prosecution of the case.

(2) the City also considers law enforcement officers as holding security-sensitive
positions by reason of their duty to enforce the laws pertaining to the use of illegal
substances. Officers who themselves use such substances may be unsympathetic
to the enforcement of the law and subject to blackmail and bribery.

SECTION 4: Drug-Free Awareness Program/Education and Training

The City will establish a Drug-Free Awareness Program to assist employees to
understand and avoid the perils of drug and alcohol abuse. The City will use this

program in an ongoing educational effort to prevent and eliminate drug and alcohol
abuse that may affect the workplace.

The City's Drug-Free Awareness Program will inform employees about: (1) the
dangers of drug and alcohol abuse in the workplace; (2) the City's policy of
maintaining a drug and alcohol free workplace; (3) the availability of drug and
alcohol treatment, counseling and rehabilitation programs; and (4) the penalties
that may be imposed upon employees for drug and alcohol abuse violations.

As part of the Drug-Free Awareness Program, the City shall provide educational
materials that explain the City's policies and procedures. Employees shall be
provided with information concerning the effects of alcohol and drug use on an
individual's health, work and personal life; signs and symptoms of an alcohol or
drug problem; and available methods of intervening when an alcohol or drug
problem is suspected, including confrontation and/or referral to management.
Supervisors who may be asked to determine whether reasonable suspicion exists to
require an employee to undergo drug and/or alcohol testing shall receive at least 60
minutes of training on alcohol misuse and 60 minutes of training on drug use. The
training shall cover the physical, behavioral, speech, and performance indicators of
probable alcohol misuse and drug use.

SECTION 5: Prohibited Substances/Legal Drugs/Unauthorized Items




(a) Prohibited Substances. Alcoholic beverages and drugs are con§idered to be
prohibited substances in the workplace. For purposes of this policy, the term
"drugs" includes controlled substances (as identified in Schedules I through V of
Section 202 of the Controlled Substances Act, 21 U.S.C. ' 812, and the regulations
promulgated thereunder, and defined in the Uniform Controlled Substances Act,
Ark. Code Ann. ' 5-64-201-216), including synthetic narcotics, designer drugs, and
prescription drugs, excepting: prescription drugs approved by and used in
accordance with the directions of the employee's physician,

(b) Legal Drugs. The appropriate use of prescription drugs and over-the-counter
medications is not prohibited. Any employee using a prescription drug should
consult with his/her physician and pharmacist regarding the effects of the drug.
Employees should read all labels carefully.

(¢) Unauthorized Items. Employees may not have any unauthorized items in their
possession or in any area used by them or under their control. Unauthorized items

include, but are not limited to, alcoholic beverage containers and drug
paraphernalia,

SECTION 6: Use of Alcohol and Drugs/Prohibited Conduct

All employees covered under this policy are subject to the following prohibitions
regarding the use of alcohol and drugs (controlled substances):

(1) Employees shall not report for duty or remain on duty while impaired by the
consumption of alcohol. An employee will be deemed to be impaired by alcohol if
that employee has a blood alcohol concentration of 0.04 or greater.

(2) Employees shall not consume alcohol while on duty.

(3) Employees required to undergo post-accident testing shall not use alcohol for 8
hours following the accident, or until they undergo a post-accident alcohol test.

(4) Employees shall submit to al] authorized drug or alcohol tests.

(5) Employees shall not report for duty or remain on duty while under the
influence of any controlled substance, except when the use thereof js pursuant to
the instructions of a licensed physician who has advised the employee that the
effect of the substance on the employee does not pose a significant risk of
substantial harm to the employee or others in light of his/her normal Jjob duties.

In addition, subject to disciplinary rules set forth below, employees who are found
to have an alcohol concentration of 0.02 or greater, but less than 0.04, in any



authorized alcohol test shall be removed from duty, and may not return to duty
until the start of the employee's next regularly scheduled shift, but not less than 24
hours following administration of the test.

The foregoing rules shall apply to all employees and shall apply wl'lile on duty,
during periods when they are on breaks or at lunch, or not performing safety or
security sensitive functions.

SECTION 7: When Drug and Alcohol Testing May Be Required of All
Employees

Employees (and applicants) covered by this policy shall be required to §ub1}1it to
urine testing for use of prohibited drugs and/or Breathalyzer alcohol testing in the
following circumstances:

(a) When the city has reasonable suspicion that an employee has violated any of
the above prohibitions regarding use of alcohol or drugs.

For purposes of this rule, reasonable suspicion shall be based on specific,
contemporaneous, articulable observations concerning the appearance, behavior,
speech or body odors of the employee. The required observations must be made by

a supervisor or city official or employee who is trained in detecting the signs and
symptoms of misuse of alcohol and drug use.

(b) Return to duty testing is required after an employee has engaged in any of the

above prohibitions concerning use of alcohol or drugs, unless the violation results
in termination.

(c) As part of a pre-employment physical examination after a conditional job offer
has been made, a fitness for duty physical examination, or any other lawful
required periodic physical examination. Non-safety and non-security sensitive
positions will not be required to undergo a pre- employment drug or alcohol test
unless the applicant is otherwise required to undergo a pre-employment physical
examination after a conditional job offer has been extended to the employee,

(d) When the City management has a reasonable suspicion based on observations
or credible information submitted to the City, that the employee is currently using,
impaired by or under the influence of drugs or alcohol.

(e) When an employee suffers an on-the-job injury or following a serious or
potentially serious accident or incident in which safety precautions were violated,
equipment or property was damaged, an employee or other person was injured, or
careless acts were performed by the employee. Such testing will be required of



non-safety sensitive employees only when such factors, when taken alone or in
combination with other factors, give rise to reasonable suspicion that the employee
may be under the influence of drugs or alcohol.

(f) As part of a return to duty or follow-up drug and/or alcohol test required under
an agreement allowing an employee to return to duty following disciplinary action
for a positive drug and/or alcohol test, or as the result of a condition of continued
employment or reinstatement in conjunction with or following completion of an
approved drug and/or alcohol treatment, counseling or rehabilitation program. In
order to return to duty, an employee who has a positive drug or alcohol test (i.e. a
verified positive drug test or an alcohol test indicating an alcohol concentration of
0.04 or greater) must have a verified negative drug test and/or an alcohol test
indicating an alcohol concentration of less than 0.02, and be evaluated and released
by a substance abuse professional (SAP). In addition, the employee shall be subject
to follow-up testing for a period not to exceed 24 months from the date of the
employee's return to duty, in accordance with an SAP's recommendations. (The
City also reserves the right to require return to duty and follow-up testing of an
employee who has an alcohol test indicating an alcohol concentration of 0.02 or
greater, but less than 0.04, based on an SAP's recommendations. )

(g) When any prohibited drug or alcoholic beverage, is found in an employee's
possession.

(h) When the laboratory values in any authorized drug test indicated the need for
additional testing, as determined by the Medical Review Officer (MRO), or where

any authorized drug test must be canceled due to a collection, chain of custody or
other procedural problem.

SECTION 8: When Drug and Alcohol Testing May Be Required of
Employees Holding Safety and Security-Sensitive Positions

Employees in (and applicants for) safety and security-sensitive positions shall be
required to submit to urine testing for use of prohibited drugs and/or Breathalyzer
alcohol testing in the foregoing and in the following circumstances:

(a) When a safety-sensitive employee is involved in an accident involving a motor
vehicle on a public road, and the employee=s position is safety-sensitive because it
involves driving a motor vehicle.

(b) Random testing for drugs (but not alcohol) will be conducted. In order to treat
all employees as equally as possible, and to maintain consistency in the
administration of its efforts to maintain a drug- free workplace, random testing
under this policy will be governed by 49 U.S.C. ' 31306 and implementing



regulations to the extent that it is lawful and feasible to do so. Further guidance
must be found in The Omnibus Transportation Employee Testing Act of 199] -
Steps to Compliance for Arkansas Municipalities, published by the Arkansas
Municipal League.

SECTION 9: Disciplinary Action

(a) Employees may be subject to disciplinary action, up to and including discharge,
for any of the following infractions:

(1) Refusal to submit to an authorized drug or alcohol test. Refusal to submit to
testing means that the employee fails to provide an adequate urine or breath sample
for testing without a valid medical explanation after he/she has received notice of
the requirement to be tested, or engages in conduct that clearly obstructs the testing
process. Refusal to submit to testing includes, but is not limited to, refusal to
execute any required consent forms, refusal to cooperate regarding the collection

of samples, and/or submission or attempted submission of an adulterated or
substituted urine sample.

(2) Drinking alcoholic beverages or using drugs while on duty, on City property, in
City vehicles, during breaks or at lunch.

(3) Unlawful manufacture, distribution, dispensation, possession, concealment or
sale of any prohibited substance, including an alcoholic beverage, while on duty,
on City property, in City vehicles, during breaks or at lunch.

(4) Any criminal drug statute conviction and/or failure to notify the City of such
conviction within five (5) days.

(5) Refusal to cooperate in a search.

(6) Having an alcohol concentration of .04% or greater in any authorized alcohol
test.

(7) Testing positive for drugs and/or their metabolites in any authorized drug test.
Although the foregoing infractions will ordinarily result in discharge regardless of
the employee's position, the City reserves the right to consider extenuating
circumstances and impose lesser discipline when such action is deemed
appropriate.

(b) In order to be re-employed following completion of a suspension for a positive
drug or alcohol test, the employee must undergo and pass a return to duty drug



and/or alcohol test, and be evaluated and released by an SAP. The City will
schedule the return to duty drug and/or alcohol test and the evaluation by an SAP
to avoid any lost work time beyond the period of the suspension. The emplc?yee
will remain on disciplinary suspension, without pay, until the City has received
written notice that the employee has passed the return to duty drug test (and/or
notice from the collection site that the employee had an alcohol concentration of
less than 0.02 in the return to duty alcohol test) and written notice from an SAP
that the employee has been released to return to duty. However, the employee may
use accumulated leave time between the end of the original suspension and being
released to return to work. If the employee tests positive for any drug or has an
alcohol concentration of 0.02 or greater in any subsequent test, he/she shall be
subject to discharge.

(¢) Rehabilitation and Additional Testing. In cases where an employee receives
disciplinary action other than discharge for a drug and/or alcohol related infraction,
the following procedures shall also apply:

(1) The City may require the employee to participate in an approved treatment,
counseling or rehabilitation program for drug and/or alcohol abuse at the time
discipline is imposed, based on the recommendations of an SAP.

(2) If the employee is required to enroll in such a program, his/her reinstatement or
continued employment shall be contingent upon successful completion of the
program and remaining drug and alcohol free for its duration. The employee must
submit to any drug and/or alcohol testing administered as part of the program, and
provide the City with the results of such tests. The employee must also provide the
City with progress reports from his/her therapist, or the agency running the
program, on at least a monthly basis. (Failure to provide such reports or the results
of such tests may result in discipline up to and including termination.)

(3) An employee who has been identified as needing assistance in resolving
problems associated with use of drugs and/or misuse of alcohol may be

administered unannounced follow-up drug and/or alcohol tests for a period of up to
24 months.

(4) The employee will be responsible for all costs and expenses associated with
additional testing, treatment, evaluation, rehabilitation, and/or counseling required

by the City for reinstatement or re-employment following suspension or other
discipline for a positive drug or alcohol test.

SECTION 10:  Employment Status Pending Receipt of Test Results



In addition to appropriate disciplinary measures, including suspension, which may
be taken in response to the incident or course of conduct which gave rise to the
test, the City reserves the right to decide whether the incident or course of conduct
prompting the test is of such a nature that the employee should not be put back to
work until the test results are received. If such a decision is made, the employee
will be suspended without pay. Where the test result is negative, the employee will
be reinstated with back pay, provided the employee has not been given an
appropriate disciplinary suspension for violation of another work rule which also
covers the time missed waiting for the test results.

SECTION 11:  Voluntary Drug and Alcohol Rehabilitation

If an employee who is not otherwise subject to disciplinary action for use of drugs
and/or alcohol voluntarily admits that he/she has a drug and/or alcohol abuse
problem, the Mayor (or his/her designee) will meet with the employee to discuss
the various treatment, counseling and rehabilitation options that are available. For
purposes of this section, an employee's admission to having a drug and/or alcohol
abuse problem will not be defined as “voluntary” if it is made after the employee
learns that he or she has been selected for a random drug test.

These options may include allowing the employee to continue working while
receiving outpatient treatment, counseling or rehabilitation in an approved drug
and/or alcohol abuse program, or placing the employee on a medical leave of
absence while he/she is receiving treatment, counseling or rehabilitation in an
approved inpatient or outpatient drug and/or alcohol abuse program,

When an employee voluntarily admits that he/she has a drug and/or alcohol abuse
problem, the City shall have the right to require the employee to be evaluated by an
SAP and/or submit to drug and/or alcohol testing prior to deciding what action is
appropriate. No disciplinary action wil] be taken by the City against an employee
who voluntarily admits that he/she has a drug and/or alcohol abuse problem in the

situation described above. However, the City shall have the following rights in
such a situation:

(1) The employee may be required to enroll in and successfully complete an
approved inpatient or outpatient drug and/or alcohol abuse program, and remain
drug and alcohol free for its duration as a condition of reinstatement or continued

employment. However, the city will not be responsible for financial obligations
associated with treatment.

(2) If the employee is required to enroll in such a program, he/she must submit to
any drug and/or alcohol tests administered as part of the program, and provide the
City with the results of such tests. The employee must also provide the City with



progress reports from his/her therapist, or the agency running the program, on at
least a monthly basis. (Failure to provide such reports or the results of such tests
will result in discipline up to and including termination.)

(3) The employee shall be required to agree to be subject to unannounced follow-
up drug and/or alcohol tests, at the City's discretion, for a period of up to 24
months.

(4) The employee will be responsible for all costs and expenses associated with
additional testing, treatment, evaluation, rehabilitation, and/or counseling required
by the City for reinstatement, re-employment, or continued employment following
a voluntary admission of a drug and/or alcohol abuse problem.

SECTION 12:  If any Court of competent jurisdiction deems any portion of this
ordinance unlawful or unenforceable such portion shall be struck from the

ordinance and the remaining sections of the ordinance shall remain in full force
and effect.

SECTION 13:  All ordinances or parts of ordinances in conflict herewith are
hereby repealed.

SECTION 14:  This ordinance is deemed important for the immediate
protection and preservation of the public peace, health, safety, and welfare of the
citizens of Dyer, Arkansas, because of the current lack of a drug/alcohol abuse
policy regarding employees of the City of Dyer and the hazards that situation poses
to the citizens. Therefore an emergency is hereby declared and this ordinance shall
be and take effect and be in full force after its passage, approval, and publication.

PASSED AND APPROVED THIS 13" DAY OF ¥ ¢ toes coce N 2012,
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CITY OF DYER, ARKANSAS
ORDINANCENO. 20\2 - 3 - 2% -\

AN ORDINANCE AMENDING ORDINANCE NO. 86-1, AND FOR OTHER RELATED
PURPOSES.

WHEREAS, the City Council of Dyer has determined that its juvenile curfew ordinance needs
to be amended with regard to the fine amounts.

NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF DYER, ARKANSAS,
AS FOLLOWS: " :

SECTION L: Ordinance No. 86-1 Section 2 is hercby amended by striking $10.00 and
substituting the sum of $1,000.00.

SECTION 2: Ordinance No. 86-1 Section 3 is hereby amended by striking $25.00 and
substituting the sum of $250.00.

PASSED AND APPROVEDTHIS_2 D pavor___ Oclaoec
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CITY OF DYER, ARKANSAS

ORDINANCENO. 20\2- 1©-23-1\

/—-r—-f//AIF\I/ORDINANCE VACATING AN ALLEY AND FOR OTHER RELATED
PURPOSES.

WHEREAS, a petition was duly filed with the City Council of the City of Dyer,
Arkansas, on the 27™ day of September, 2012, asking the City Council to vacate
and abandon the alley lying between blocks I, H, and G designated on the plat of
the City now appearing of record in the plat book of the City of Dyer and in the
office of the recorder of Crawford County;

WHEREAS, after due notice as required by law, the council has, at the time and
place mentioned in the notice, heard all persons desiring to be heard on the
question and has ascertained that the alley or portion thereof, hereinbefore
described, has heretofore been dedicated to the public use as an alley herein
described; has not been actually used by the public generally for a period of at
lease five (5) years subsequent to the filing of the plat; that all the owners of the
property abutting upon the portion of the alley to be vacated have filed with the
council their written consent to the abandonment; and that public interest and
welfare will not be adversely affected by the abandonment of the alley;

WHEREAS, pursuant to Ark. Code Ann. § 14-301-301 et seq. the City of Dyer
has the authority and power to vacate alleys under the prescribed procedure, and in
the instant case the statutory requirements have been met permitting the vacation

of the alley between blocks I, H, and G of the City of Dyer as recorded on the city
plat;

WHEREAS, pursuant to Ark. Code Ann. § 14-54-105(2) the City of Dyer has the
authority and power to vacate alleys not presently required for corporation

purposes;

WHEREAS, the City Council of the City of Dyer, Arkansas, has after inquiry
determined that the alley between blocks I, H, and G of the city has never been
used for a public purpose and is not now nor foreseen in the future to be required
for corporation purposes, and as such the council wishes to vacate the said alley.
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NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF DYER,
ARKANSAS, AS FOLLOWS:

SECTION 1: The City of Dyer, Arkansas, releases, vacates, and abandons all
its rights, together with the rights of the public generally in and to the alley
designated as follows:

The alley located between Block I and Block H and Block G on the recorded
plat of the City of Dyer, Arkansas.

SECTION 2: Title to the said alley shall vest in the adjoining landowners as
follows:

The landowners of Block I shall have title to the west half of the vacated alley
consistent with their current property boundary lines intersecting the alley.
The landowners of Blocks H and G shall have title to the east half of the
vacated alley consistent with their current property boundary lines
intersecting the alley.

SECTION 3: A copy of the ordinance duly certified by the city clerk or town
recorder shall be filed in the office of the recorder of the county and recorded in
the deed records of the county.

PASSED AND APPROVED THIS 23%° DAY OF OCTOBER 2012.

APPROVED: ATTESTED:

% —

MAY REC E R
CERTIFICATION

I, the City Recorder/Treasurer of Dyer, Arkansas, certify that the foregoing ordinance
was passed by a vote of B to _O and a prior motion suspending the reading rule
permitting the ordinance to be read one time only by number and title was passed by
separate vote of _D to O by the City Council of Dyer, Arkansas, at its regular meeting
held on October 23, 2012 such that the ordinance was duly adopted and approved.

-_—

Recordéer/Treasur





